











Code of Business Conduct

China Resources Sanjiu practices the core value of integrity of China Resources, being
honest with shareholders, customers, employees and the society.



« Participating in the signing and implementation of monopoly agreements.

« A series of illegal acts carried out by abusing the dominant market position.
 Pirating competitors' trademarks and patents when designing and promoting
products.

(2) Anti-bribery

We win business opportunities through excellent teams, first-class products and
services, good social responsibility and reputation. We must not directly or
indirectly give or receive any form of bribery, corruption, kickbacks or facilitation
payments.

The following behaviors are not allowed:

e Providing, accepting or soliciting any form of bribery, corruption, kickbacks or
facilitation payments.

e Using third parties to provide, accepting or soliciting any form of bribery,
corruption, kickbacks or facilitation payments.

(3) Anti-money laundering

We strictly follow the applicable laws and regulations on anti-money laundering at
home and abroad.

The following behaviors are not allowed:

* Participating in money laundering activities or helping others conduct money
laundering activities.

¢ Hindering official investigations in any way.

e Covering up money laundering behaviors by concealing, omitting or falsely
reporting.

e Conducting self-investigations on suspected money laundering cases and
refusing to report to superiors and relevant departments of China Resources in a
timely manner.

(4) Gifts and entertainment

We must view gifts and entertainment in business activities with caution. When
contacting with the government, competent/regulatory authorities, customers,
suppliers and other partners, appropriate gifts and catering and entertainment can
help maintain relationships or facilitate business transactions. However,
inappropriate gifts and entertainment may lead to conflicts of interest, improper
payments, kickbacks or corrupt behaviors.

The following behaviors are not allowed:

« Providing or accepting any form of cash and cash equivalents, including through
intermediaries, providing or accepting gifts and entertainment that exceed the
standards of China Resources and the other party’'s company, including through
intermediaries, providing products and services.

(5) Provision of products and services

We must always provide customers with satisfactory products and services, and at
the same time require ourselves with high international standards to win and retain
customers.

The following behaviors are not allowed:



products and services.

« False propaganda, exaggerated propaganda, and induced sales.

e Adopting a negative attitude towards the quality problems of products and
services reported by customers and not actively handling them.

(6) Use of user data

We strictly follow all applicable laws and regula



members of legally recognized groups, we are committed to actively
communicating with the representatives they freely choose.

The following behaviors are not allowed:

e Human-trafficking

e Forcing others to work under unreasonable circumstances.
« Forcing or allowing child labor (it is prohibited to employ children below the local
legal working age).

« Violating the labor laws of the country/region where the business is located.

< Any form of harassment, including sexual harassment and non-sexual harassment
« Disclosing or passing on employees' personal privacy information to irrelevant

third parties without consent.

(3) Anti-discrimination and anti-harassment
Everyone enjoys equal human rights and dignity. We hold a zero tolerance attitude
for discrimination. Discrimination or harassment shall not occur due to differences



e Spreading rumors that may harm others.

» Harassing employees physically or verbally.

(4) Equal job opportunities

We always adhere to the principle of equality and fairness in providing equal pay,
job opportunities and working conditions. The selection, appointment,
employment and retention of employees should be determined based on the
company's development needs, job qualification standards, employees' work
abilities and moral characters. We should evaluate every colleague or candidate
objectively and fairly and shall not treat employees differently in the selection,
appointment, employment and retention due to factors such as gender, age, race,
ethnicity, religious belief, social identity, status, physical health, sexual orientation,
etc. We respect the right of employees to collective bargaining, and if employees
join legally recognized organizations, we are committed to active communication

with representatives of their free choice.

(5) Freedom of association and collective bargaining

We respect employees’ rights to participate in, form, or abstain from organizations,
ensuring that they are protected from any form of retaliation, threats, or harassment.
If employees opt to join an organization that is recognized by law, we are committed
to engaging in constructive and open dialogue with their duly elected

representatives.

3. We protect the company’s rights and interests
(1) Records and reports
We conduct business in a transparent and honest manner and accept the
supervision of the society and relevant institutions. We have the responsibility and
obligation to ensure that the information records of the business we handle are
accurate, complete and easy to understand.
(2) Use of company assets
We know that company assets are only used for company business purposes. It is
not allowed to use or misappropriate company assets for personal gains or any
illegal purposes without authorization. Theft and other behaviors are strictly
prohibited.
(3) External communication and disclosure
We strictly prohibit individuals from publishing business information related to
China Resources on external social media that goes beyond being neutral. Media
questions will be answered by designated personnel. Any employee or relevant
person cannot disclose internal information at will. In the following cases, the
disclosure of information to the outside must obtain the consent of the superior
leader.
(4) Acquisition and use of insider information



We always abide by the relevant legal provisions on important non-public
information and insider trading. It is prohibited to conduct securities trading
activities based on important information (insider information) that has not been
widely publicized. All employees are prohibited from using insider information
obtained from China Resources Sanjiu or third parties to conduct or entrust others
to conduct stock or other securities trading during their employment period, nor
can they disclose such information to other parties.

(5) Avoid conflicts of interest

When personal interests or behaviors hinder or may hinder the duties that an
individual should perform for China Resources, there is a conflict of interest.

We must not engage in activities that conflict with the interests of China Resources.






